Plumbers' Joint Apprenticeship Committee, Local 130 UA For Office Use Only

Chicago | Log # [20-10000
Application for Apprenticeship Joliet | Log# |20-20000
Application Year: 2020 volo | Log#|20-30000
PLEASE PRINT CLEARLY
SOCIAL SECURITY NUMBER:
APPLICANT NAME:
FIRST M.1. LAST
ADDRESS:
STREET ADDRESS APARTMENT/UNIT #
CITY STATE ZIP CODE
CELL PHONE: ALTERNATE PHONE:

EMAIL ADDRESS:

VETERAN: |:|YES |:| NO IF YES, BRANCH OF SERVICE:

LENGTH OF SERVICE: YRS DATE OF DISCHARGE: TYPE OF DISCHARGE:

DATE OF HIGH SCHOOL GRADUATION OR G.E.D. CERTIFICATE:

NAME OF SCHOOL: CITY, STATE:

POST HIGH SCHOOL EDUCATION: || COLLEGE GRADUATE [ ] some coLLEGE
ETHNIC BACKGROUND (PLEASE CHECK APPROPRIATE BOX):

DAFRICAN AMERICAN I:l ASIAN OR PACIFIC ISLANDER I:l CAUCASIAN I:l HISPANIC I:l NATIVE AMERICAN I:l OTHER

GENDER: D MALE D FEMALE MARITAL STATUS:

DATE OF BIRTH: COUNTRY OF ORIGIN:

LONG SLEEVE DENIM SHIRT SIZE — PLEASE CHECK ONE ONLY:

O SM OMED O LRG O XL O 2XL O 3XL OMED—TALLO LRG—TALLO XLT OZXLT OSXLT

How did you hear about our Apprentice program? Please check only one (1) option.

(O navertsement- TviRadio () Electrnic Med O wwecountysouma () Social Media
O Boy/Girl Scouts of America O HACIA O Local 130 Plumber O St. Paul (SPCDM)
O Building Bridges O Helmets to Hardhats O Morris Herald News O Suburban Life

O Career Day/Fair O H.S. Teacher or Counselor O NAWIC O S.W. Women Working Together

O Chicago Women in Trades O IDES O Plumbing Contractor O The Herald-News

O CISCO O Internet Classifieds O Political Organization O USDOL/Women's Bureau
O Community College O Joliet Herald/Northwest O Project Pride O Friend or Family Member
O Dawson Tech O Kendall County Record O Skilled Builders O
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VALID DRIVER'S LICENSE

DRIVER'S LICENSE NUMBER: STATE: EXPIRATION:

PLUMBER APPRENTICE LICENSE

HAVE YOU EVER HAD A PLUMBING APPRENTICE LICENSE? |:| YES D NO

IF YES, PLEASE CHECK THE APPROPRIATE BOX: |:| CITY OF CHICAGO LICENSE |:| STATE OF ILLINOIS LICENSE

LICENSE NUMBER:

WORK EXPERIENCE IN ORDER (NEWEST TO OLDEST)

EMPLOYER: CITY, STATE:

POSITION: START: END:

REASON FOR LEAVING:

EMPLOYER: CITY,STATE:

POSITION: START: END:

REASONFORLEAVING:

EMPLOYER: CITY,STATE:

POSITION: START: END :

REASON FORLEAVING:;

PLEDGE OF EQUAL OPPORTUNITY IN APPRENTICESHIP
The Trust Fund for Apprentice and Journeyman Education and Training, Local 130 UA will not discriminate against apprenticeship applicants or apprentices based on race, color, religion,
national origin, sex (including pregnancy and gender identity), sexual orientation, genetic information, or because they are an individual with a disability or a person 40 years old or older.

The Trust Fund for Apprentice and Journeyman Education and Training, Local 130 UA will take affirmative action to provide equal opportunity in apprenticeship and will operate the
apprenticeship program as required under Title 29 of the Code of Federal Regulations, part 30.

|, the undersigned, hereby certify that the information given by me in this application is true and correct to the best of my knowledge, | understand that the Plumbers
JAC, Local 130 may investigate all statements made in this Application and that any false or misleading information provided can result in my application being dropped.

By signing this document, | acknowledge that | have had an opportunity to review the Plumbers Local 130 JAC Standards of Apprenticeship.

APPLICANT SIGNATURE: DATE:
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Plumbers’ Joint Apprenticeship Committee
Applicant Information Sheet

Letter of Recommendation, Intent to Hire Letter and/or Training Certificates

You are encouraged to provide one (1) of each of the following:

A. Letter of Recommendation from a union plumbing or construction contractor, an elected official, a current or

former employer, teacher, principal or counselor. Letters must have a signature and be on letterhead paper.

B. Letter of Intent to Hire from a Plumbing Contractor signatory with Local 130, UA; the letter should state the

Contractor is willing to employ you as an apprentice should you be accepted into the apprenticeship program.

C. Pre-Apprenticeship Training Certificate - A construction pre-apprenticeship training certificate of completion

from an approved organization such as Chicago Women in Trades, Skilled Builders, WILCO Career Center, etc.

All letters must be received in our main JAC office at the Chicago Training Center NO LATER THAN

June 152020 |All letters must include the current date, your name, address, and the last four (4) digits of

your social security number. Letters and certificates will be taken into consideration when determining the

final ranking list. The address to our Chicago Training Center Administrative office is:

Plumbers’ JAC, Local 130, UA
1400 W. Washington Boulevard
Chicago, Illinois 60607-1821

For more information regarding the apprenticeship please go to nete://wwm . plumbersiuisova. con/tech-apprenticeship. aspx
For information regarding the prevailing wage schedule for apprentices and information regarding Local 130

please go tO http://www.plumberslul3Oua.com/tech-wage-rates.aspx

Applicant Information



PLUMBERS’ JOINT APPRENTICESHIP COMMITTEE
ESSENTIAL FUNCTION SHEET

The purpose of this Essential Function Form is to list the functions the candidate must be able to safely perform to be an
apprentice plumber. Safe performance includes the safety of the apprentice and other individuals, on and off the jobsite.

The ability to perform the Physical Essential Functions is determined by a physical agility test, taken once you have
been elected to participate in the Apprentice Program. The test is designed and given by Physical Therapists to
determine that an individual can perform the Essential Functions. The list below is only a sample of what a test may
entail.

I. POTENTIAL PHYSICAL REQUIREMENTS

A. LIFT 1-Plumbers must install a 4” x 10 cast iron pipe along the ceiling, a step ladder may be used. Requires vertically
transferring a 4” x 10’ cast iron pipe weighing 76 lbs. from 1" to 96", up to 6 times per hour.

B. LIFTCARRY 1 -Plumbers must transfer pipe machine to job site. Requires vertically/horizontally transferring pipe
machine weighing 116 Ibs., from 1" to 42" up to 1 time per hour, a distance of up to 200" without
mechanical assistance.

C. LIFTCARRY 2 -Plumbers must transfer various items such as strings of lead, boxes of fittings and tools to the job site.
Requires vertically/horizontally transferring such items, weighing up to 25 Ibs. from 1" to 30" up to 20
times per hour, a distance of up to 200’ without mechanical assistance.

D. LIFTCARRY 3 - Plumbers must transfer various items such as ladders, bundles of copper pipes, cast iron fittings, and
tripods to job site. Requires vertically/horizontally transferring such items weighing up to 50 Ibs. from
1" to 30" up to 30 times per hour, a distance of up to 200’ without mechanical assistance.

E. PUSH/PULL 1 -Plumbers must use a cart or flatbed to transfer supplies. Must horizontally transfer cart or flatbed
requiring a force of 63 Ibs. up to 6 times per hour, a distance of 200°.

F. UPPER EXTREMITY PUSH/PULL 1 - Plumbers must use an 18" wrench to tighten a 2" plug, requiring upper body forces of
up to 54 Ibs. up to 50 times per hour.

G. COUPLE 1 - Plumbers must handle tools such as pliers requiring coupling forces of up to 48 Ibs. up to 50 times per hour to
assemble and/or disassemble pipe lines.

H. CLIMB 1- Plumbers must climb stairs to access job site. Requires climbing up to 35 7” steps per hour.

I. CLIMB 2 - Plumbers must use a ladder, with 12” rung to install hangers and ceiling lines. Typical ladder's weight bearing
capacity is 300 Ibs. Requires climbing up to 84 rungs per hour.

J. CONFINED ACCESS 1 -Plumbers must access pipes inside sink cabinets. Must access spaces measuring 21" x 15",

K. HEIGHT TOLERANCE 1-Plumbers must work on lines running across large auditoriums and on the outside of
buildings. Must tolerate heights of 100°.

L. LIMITED HEAD ROOM 1-Plumbers must access pipes in crawl spaces. Must work in spaces with limited headroom of 24”.

M. REPETITIVE POSTURE 1 - Plumbers must install hangers and run pipes (step ladder available) requiring ability for overhead
reaching. Requires repetitive assumption of posture to access a point 96” from the floor at up to 50
times per hour,

N. REPETITIVE POSTURE 2 -Plumbers must install underground lines. Requires repetitive assumption of posture to access a
point 17 from the floor at up to 50 times per hour.

O. SIT 1 - Plumbers must operate vehicle to make house calls. Requires tolerance of seated posture up to 1 hour, for a total of up to
3 hours per 8-hour day.

P. STAND 1 - Plumbers must perform various tasks including installing pipes, etc. Requires tolerance of standing posture in 4 hour
increments up to two times in an 8-hour day.

Q. TEMPERATURE 1 - Plumbers must tolerate working environment with inside hot and cold controlled temperatures.

R. TEMPERATURE 2 - Plumbers must tolerate working environment with inside high and low ambient temperatures.
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S. TEMPERATURE 3 - Plumbers must tolerate working environment with high and low outside temperatures.
T. VISION 1- Plumbers require the vision to see near, far and depth while handling tools, installing pipes, etc.
U. WALK 1 - Plumbers must access job site by walking up to 2.0 miles in 1 day.

V. OTHER 1- Plumbers perform a variety of tasks including hammering, shoveling and digging.

IL. POTENTIAL MENTAL & SOCIAL TOLERANCES

Insects — Sewers - Basements Confined Spaces

ISHI

Animals — Dogs — Cats — Rodents
Foul Odors — Grease Traps — Sewage — Sewers — Drain Lines

a o

Assuming Responsibilities
Termination (Laid Off)
Seasonal Work

Following Directions

B oo

Driving and/or Operating Equipment

Driving Long Distances to Jobsites

—

j.  Testing — Related Studies — Academic Performance

k. Dirt— Dust — Mud — Grease

1. Exposure to Vapors and Chemicals

m. Communication with Home or Business Owner, Employer, Employees and/or Jobsite Representatives
n. Accepting Responsibility

Prioritizing Job-Related Tasks

Taking Orders and Getting Along with Others

e

Customer Relations

Q2 o

=

Working with a Partner
s.  Professional Appearance and Work Ethics

t.  Acceptance of Jobsite Hierarchy (lack of seniority)

u.  Working 8 Hour Shifts, Possible Overtime Required Including Saturdays and/or Sundays

IF YOU ARE ACCEPTED, YOU WILL BE REQUIRED TO:

e Serve as a probationary apprentice for a period of six (6) months;

e Serve afive (5) year apprenticeship including the probationary period;

e Report to work on a regular basis;

e Provide your own reliable transportation to and from the job site;

e Work under the direction of a Journey Worker on the job site and perform job duties satisfactorily;
e Attend related training classes regularly and maintain an acceptable grade point average;

e Purchase text material and tools for use in related training classes as required,

e Abide by all rules and regulations of the Joint Apprenticeship Committee.
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NOTICE TO APPLICANTS FOR PLUMBERS’ LOCAL 130, UA
APPRENTICESHIP PROGRAM
GENETIC INFORMATION NONDISCRIMINATION
ACT OF 2008
POLICY OF THE PLUMBERS LOCAL 130, U.A., JAC

The Genetic Information Nondiscrimination Act of 2008 (GINA) prohibits employers and other entities like the Joint Apprenticeship
Committee, Local 130, UA (JAC) from requesting or requiring genetic information of an individual or family member of the
individual, except as specifically allowed by this law.

To comply with this law the JAC asks that you not provide any genetic information when responding to any request
for medical information by or on behalf of the JAC, or at any other time during the application process.

“Genetic Information” as defined by GINA, includes an individual’s family medical history, the results of an individual’s

or family member’s genetic tests, the fact that an individual or an individual’s family member sought or received

genetic services, and genetic information of a fetus carried by an individual’s family member or an embryo lawfully held by an
individual or family member receiving assistive reproductive services. 152669

PLUMBERS’ JOINT APPRENTICESHIP COMMITTEE
COMPLAINT PROCEDURE
TITLE 29, CFR,

SECTION 30.11(a) and (b)

Any Apprentice or applicant for apprenticeship who believes that he or she has been discriminated against on the basis of race, color,
religion, national origin, or sex, with regard to apprenticeship or that the equal opportunity standards with respect to his or her
selection have not been followed in the operation of an apprenticeship program, may personally or through an authorized
representative, file a complaint with the Department of Labor. The complaint must be filed, in writing, no later than 180 days from the
date of the alleged discrimination or specified failure to follow the equal opportunity standards. The complaint must include the
name; address, and telephone number of the person allegedly discriminated against, the program sponsor involved, and a brief

description of the circumstances of the failure to apply the equal opportunity standards and must be signed by the complainant.
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Please use this checklist to ensure you complete each step and have everything you
need before you submit your application in person at one of our Training Centers.

Download App“cant Documents & Forms from http://www.plumberslul30ua.com/tech-apprenticeship.aspx

Read Application Announcement

Read Applicant Information Document (4 pages)

Complete Application Form with signature.

Valid Driver's License

[ ] Birth Certficate OR | ] valid U.S. Passport

High School Diploma/Transcripts G.E.D Certificate College Diploma DD214
with Transcripts

Application Fee $25.00, Cashier's Check, Money Order

Test Book Fee $10.00 (to purchase: increase cashier's check/money order to $35.00)

Recommendation Letter (Optional, see information sheet)

Letter of Intent to Hire (Optional, see information sheet)

Professional Certification (Optional, see information sheet)

Submit your application packet at the JAC Training Center located in Chicago DURING SCHEDULED
APPOINTMENT SESSIONS ONLY. NO WALK-INS WILL BE ACCEPTED. You must email
ptran@jac130.org to schedule a time. Appointments will be less than 5 minutes long.

Chicago Traln!ng Center All application packets will be placed in a sealed

1400 W Washington Blvd envelope and processed by June 18 2020.

(cross street Loomis)

Chicago, IL 60607 When you submit your application packet, you will
be issued with a receipt detailing test date and time.
This will be your only notice
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